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BAME Students’ Officer Candidates 

 

Molli Cleaver: So we are now joined by one of the candidates running for the 

role of BAME Students’ Officer. We have three candidates running for this role; 

Rish Rajput, Ruth Adeniyi, and Michael Faulkner. We will first begin by moving 

through these candidates in that order, which is their designated order of 

publicity, to allow them 1 minute to introduce themselves. We will then move 

back through reverse order of publicity to allow the candidates 2 minutes to 

answer 3 questions, which they received earlier. 

 

Molli Cleaver: Rish, could I ask you to come up first please. You will have 1 

minute to introduce yourself and talk about your manifesto. Please do not 

answer any of the questions in this segment. I will start the time once you begin 

talking – you have one minute, and when the light goes green you can go, 

amber is halfway, and red means stop. 

 

Rish Rajput: So I’m Rish, I’m a psychology placement year student, and I’m 

running to be BAME Students’ Officer because I want to listen to my fellow 

community members, I want to hear their frustrations and I want those in 

charge to hear it too. We have accepted small tokens of change for too long, 

and if recent incidents have highlighted anything it’s that universities are too 

coy when racial issues arise to avoid some sort of reputational damage. I want 

to work with enhancing career aspects for students; I want to work with the 

careers centre to ensure that there are opportunities specifically for BAME 

students that are advertised, I want to run listening campaigns to ensure that 

what’s happening on the ground is being heard, and I want to create an 

inclusive teaching and learning framework to ensure that diversity is mandatory 

for all schools. 

 

Molli Cleaver: Thank you – great! So we have no other candidates here 

currently, so we will move straight on to the section where you can answer the 

three questions that you’ve had time to have a look at. You have two minutes to 

answer these three questions. Whenever you’re ready!  

RISH RAJPUT RUTH ADENIYI MICHAEL 

FAULKNER 
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Rish Rajput: So in regards to what I’m going to do for Black History Month, I 

want to propose having digital communications throughout the month. I know 

it’s not an event but I think it’s something that’s still really important that we 

should do, and sort of stories and insights, alumni stories that we can talk 

about. But in regards to events I want to host an event working closely with 

Jane Setter, Allan Laville, and the director of student services to host an event 

where speakers and alumni from any university come to our uni to discuss their 

experiences of being BAME members within a university institution.  

The current BAME Matters series is really inspiring and if we were able to 

communicate that as a whole event to the entire university, I think we might be 

able to get more interest in to it, and I think the event I want to kind of aim to do 

is to sort of aim to celebrate black literacy, and including speakers and poetry, 

music, and films because I’ve been addressing contemporary issues so I want 

to host a special listening campaign within that month about what is currently 

happening at the university and how we can tackle those issues, and then also 

I want to for union nights I want to host one union night within the month of 

October which is more dedicated towards people from an ethnic background, 

so the music would be from soca music or afro beats or desi or K-pop or 

whatever it may be and working closely with the union to host that event, and 

something that I feel quite passionately about is trying to host an event where 

students from the BAME community can promote their artwork. There are a lot 

of really amazing, talented artists in the university community (a lot of them are 

my friends!) and I would love to have that artwork presented around the union 

and around the university so I think that is something I would like to do within 

the month of October, so that’s my answer for the first question. 

In regards to representation, I want to ensure that students are fully aware of 

what comes under the BAME category, so I want those who don’t know/don’t 

think that they might be BAME to know that they are under BAME and I want 

myself as an officer to be aware of what the student populations are. 

          

Molli Cleaver: And that’s time! You are more than welcome to go and sit down. 

I also apologise – I did not read out what the three questions were, so I will do 

that now. The three questions that Rish was given were: 

 What ideas for events do you have for Black History Month?  

 How will you guarantee all minorities under the BAME acronym are 

represented? 

 How will you ensure reading lists across the university become more diverse? 

 

Ruth has just joined us in the room. So Rish has just finished his piece; 

whenever you’re ready would you like to come up to do your one minute 
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speech to introduce yourself. If you need a couple of minutes to sort yourself 

out that’s fine. 

 

Ruth, if you’re ready to come and do your one minute speech for us that would 

be brilliant. Great – so you’ll have one minute to introduce yourself. We’ll then 

move on and you’ll have two minutes to answer the three questions which 

you’ve just been given. The timer is at the front so you can see how much time 

you have left – green light is go, amber will be at halfway and red will mean that 

your time is up and we will cut you off at that point. So whenever you’re ready, 

start talking and I’ll press the button. 

 

Ruth Adeniyi: So my name’s Ruth Adeniyi and I’m a current undergrad student 

studying PPE. So I’m putting myself forward to be a BAME Officer because I 

feel I’d be able to represent not only just black students but anyone who feels 

like they’re a minority and their voice isn’t being heard. I think this because I 

tend to listen to people and I talk to a lot of people around uni, and I’m just an 

easy going person and I feel like having this role I can be more useful to 

everyone and be able to provide adequate information; on my manifesto I 

included how I’ll stop the asymmetry of information with information that’s got to 

do with safety and welfare – for example when you introduced us to the 

NeverOK campaign I never knew about it, so I’m sure there’s a lot of other 

students who never knew about it so in order to make them aware of these 

campaigns that are going on and different things that are available for them. 

 

Molli Cleaver: And that’s your time – thank you! And if you wanted to go and 

grab those questions and I will just set up the timer for you. So you’ve got two 

minutes to answer the three questions – when you’re ready, off you go! 

 

Ruth Adeniyi: Ideas for Black History Month: I think the best thing to do for that 

is, actually, I’ve been to an event once, a little talk about this group of people 

who actually talk about black history, because I think a lot of people 

misinterpret what black history is about and they go on about colonial times, but 

black history is way before that and I don’t think a lot of people are aware, so 

trying to introduce stuff like that and bringing in people who talk about culture 

and tradition would be really good to have for Black History Month. 

Just like making friends with everyone – that’s the second question sorry! How 

will you guarantee all minorities under the BAME acronym are represented? I 

love to get on with literally everyone – I’ve got Asian friends, black friends, 

literally friends from all over the world, and I’ll represent them but obviously 

educate myself with other cultures and traditions so I have better understanding 

of what they’re going through. 
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How will you ensure reading lists across the university become more diverse? 

Just research in to different authors and their different backgrounds; I think 

there’s a place in Edith Morley where you can see a selection of books written 

by black people and their views on racism and different stuff. I’m sure a lot of 

people don’t know about that and never go up there so keeping that in mind 

and letting them people know about where they can get books about different 

stuff. 

 

Molli Cleaver: Great! Thank you. Thank you to both candidates – that brings 

the BAME Part-time Officer Question Time to a close. A reminder that voting 

closes at 3pm on Friday 28th February, and you can view more about the 

candidates at rusu.co.uk/candidates. Thank you so much for coming in and 

good luck! 
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Disabled Students’ Officer Candidate 

 

 

 

 

 

 

 

 

Molli Cleaver: We are now joined by the candidate running for the role of 

Disabled Students’ Officer, Konstantina Nouka. We will first begin by allowing 

Konstantina 1 minute to introduce herself. Before allowing her 2 minutes to 

answer 3 questions, which she received earlier. 

When you’re ready Konstantina, you have 1 minute to introduce yourself and 

talk about your plans for the role. The timer will start when you begin talking. 

 

Konstantina Nouka: Hello everyone, my name is Konstantina Nouka, and I’m 

a second year law student here at the University of Reading, and I’m suffering 

from muscle dystrophy, which basically in plain terms means that my muscles 

are very very silly and can’t do much. But this year, I’ve decided to run for the 

next Disabled Students’ Officer. Why? Because students with disabilities I feel 

like needs huge, huge reform. How am I going to do that? By 3 main steps. 

First, I want to ensure that all the social activities are inclusive for students with 

disabilities in many ways, secondly I will ensure that the campus is actually 

accessible for the students, and thirdly I will try my best to reduce the stigma 

that surrounds the word disabilities. 

 

Molli Cleaver: Great! Thank you. You will now have 2 minutes to answer your 

3 questions and your timer will start when you begin talking. Your 3 questions 

are: 

 

 What would you do to raise awareness about the different types of disabilities? 

 How will you aim to increase accessibility for all on campus? 

 How will you represent students with different disabilities? 

 

It’s over to you when you’re ready. 

KONSTANTINA NOUKA 
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Konstantina Nouka: First of all I would like to say that I will prefer to address 

the questions in the order you said them. In terms of raising awareness, I 

believe it’s very important to invite speakers with disabilities, authors, athletes, 

politicians, in order for them to share their experiences about how it is to live 

with a disability, because we need to see that living with a disability does not 

mean you have an inability – just the ability to do things in a different way.  

But secondly I think it’s important also to organise events where students with 

disabilities that are suffering from a disability will be able to come together. An 

example of this would be a dinner in the dark, where students do not have any 

use of their eyesight and will be blindfolded and try to have their meal 

completely blind, in order to increase their connectedness between disabled 

and non-disabled students.  

Secondly, improving accessibility, obviously it’s without question that problems 

exist with access to the lifts, or access to the electric chairs, and this will 

probably be one of my main priorities. But also, I’m aiming to create a 

questionnaire where the students will be able to evaluate how accessible a 

building is, and then for them to recommend what needs to be changed.  

And now for the third question, I’m aiming to represent the students by being 

consulted by them, by that I mean I will try and organise a Facebook group 

where students will be able to register and then we will be able to discuss about 

what they think needs amends immediately, and then I will try to give that 

feedback back to the different schools as well as members of the university so 

that the university actually facilitates disabilities. Thank you very much! 

 

Molli Cleaver: Brilliant, thank you! Just a reminder that voting closes at 3pm on 

Friday 28th February, and if you’d like to view more about the candidates you 

can at rusu.co.uk/candidates. Thank you! 
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Environment and Ethics Officer Candidates 

 

 

 

 

 

 

 

Molli Cleaver: So, we are now joined by candidates running for the role of 

Environment and Ethics Officer. We have two candidates running for this role; 

Roberto Hamar and Martin Velichkov. We will first begin by moving through 

these candidates in that order, which is their designated order of publicity, to 

allow them 1 minute to introduce themselves. We will then move back through 

reverse order of publicity to allow the candidates 2 minutes to answer 3 

questions, which they received earlier. 

Roberto, could I ask you to come up first please. You will have 1 minute to 

introduce yourself and talk about your manifesto. Please do not answer any of 

the questions in this segment. I will start the timer once you begin talking. You 

have the timer here – it will go green when you can start talking, amber will be 

halfway, and red will be finished and we’ll cut you off there. Whenever you’re 

ready! 

 

Roberto Hamar: Hi everyone, my name is Roberto Hamar, and I’m an 

Environmental Management student here at Reading, and just quickly I would 

do four main things if I would get voted as your next Environment and Ethics 

Officer, and that would be less plastic waste, less food waste, more water refill 

stations, and more cigarette bins. I’ve found that there are a lot of water refill 

stations that don’t work on campus and I find it hard to refill my bottle. In my 

halls there are a lot of cigarette waste, filter waste, so I would add more 

cigarette bins. Less plastic waste; I would ensure that in events there is less 

plastic used, and for food waste that buffet options at events I think there is a 

lot of food waste at buffet events and so I don’t think that’s a good option. 

 

Molli Cleaver: Great! Thank you – would you like to sit back down. Martin, 

could I ask you to come up please. Again, you will have 1 minute to introduce 

yourself and talk about your manifesto. Please do not answer any of the 

questions in this segment. I will start the time once you begin talking: 

 

ROBERTO HAMAR MARTIN VELICHKOV 
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Martin Velichkov: Hi! My name is Martin, I’m a PhD student in Psychology, 

and over the past two terms I’ve been the postgraduate academic 

representative of my school, and an active member of RUSU’s Student Voice. 

I’m running for this position because I care deeply about the environment and 

social justice and there is a lot I can bring to the table in terms of ideas, 

confidence, and experience. The first point of my manifesto is to put pressure 

on the university to cut ties with banks financing the fossil fuel industry, such as 

Barclays, and to gradually transition to ethical banking. Second, I will help 

establish a framework for education for sustainable development, because 

currently there are limited opportunities for students to acquire the knowledge, 

skills, and values needed to deal effectively with environmental and 

socioeconomic challenges. And last but not least I will work on reducing the 

environmental impact of our campus by cutting down plastic waste, installing 

more water fountains, and introducing a sustainable food policy.    

 

 

Molli Cleaver: Thank you! Do you want to take a seat. We will now move back 

through candidates to answer the following 3 questions: 

 

 How can students work together to combat climate change? 

 How can the university become more sustainable? 

 Should meat be served in campus food outlets? 

 

 

Martin, if you could answer first. You have 2 minutes and I will start the timer 

once you begin talking: 

 

Martin Velichkov: On an individual level there is a lot students can do as 

consumers; for example, choose sustainable food, choose sustainable 

transportation, or even fashion, but we are also limited by these so-called 

carbon intensive structures in society, and this is where we need collective 

action so we need to put pressures on institutions such as the university and 

the government so that they can create more sustainable options in societies 

such as sustainable energy production and sustainable infrastructure. So we 

need lobbying, campaigning, even protesting if necessary to make our voices 

heard.    

Second question – the university can be more sustainable by transitioning to 

ethical banking as I outlined in my manifesto and also focusing on education 

and engagement, so I will encourage more participation and student 
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representation on university committees for strategic decision making and 

creating more events and initiatives such as sustainability week.  

And last question – I think although I’m vegan I think that’s a really personal 

choice and we shouldn’t be forcing it on people, so instead we should focus on 

eliminating carbon intense meats such as beef, focusing on local and 

sustainable sources where possible, and on educating people on the health 

benefits of plant-based eating so that they can make this informed choice for 

themselves.  

 

Molli Cleaver: Great! Thank you – if you’d like to sit back down. Thank you 

Martin! Up next we have Roberto. Once again, you have 2 minutes and I will 

start the timer once you begin talking: 

 

Roberto Hamar: Thank you – so how can students work together? Well, I think 

there’s a lot of things you can do individually in dormitories and in your 

apartments, such as just switch off the lights in the kitchen when you’re not 

using it, or make sure that the shower’s not dripping – I found so many showers 

dripping in my halls which I think is just disgusting – and just be mindful of what 

you’re doing in your daily life and it is going to be better. 

For the second question, ‘how can you make the university be more 

sustainable’, as I said it in my manifesto plastic containers should not be used 

in events, like the last time I went to an event that was this buffet and there was 

a lot of plastic containers used and I don’t think that’s a sustainable option. 

Furthermore, the pizza at Park Bar – is it really necessary to give a carton box 

to everyone when serving the pizza? It’s just going to get thrown out an hour 

later. I think these could be some quick changes, simple changes to make to 

have the university more sustainable. 

And for the last question about meat I think meat should be served on campus 

because there are people with dietary requirements. I have a friend who is 

allergic to most vegetables and so sometimes she just eats chicken, and if 

there would be no meat served on campus she would have a really hard time 

being a catered student here at the university. However, I would be open to 

options such as no meat Monday, which was adopted by other universities 

around, but a complete ban of meat I don’t think should be adopted. Thank you. 

 

Molli Cleaver: Thank you! Thank you to both candidates - if you want to take a 

seat Roberto. A reminder that voting closes at 3pm on Friday 28th February, 

and you can view more about the candidates at rusu.co.uk/candidates. Thank 

you so much! 

 



Part-time Officer Question Time 2020 

 11 

International Students’ Officer Candidates 

 

 

 

 

 

 

 

Molli Cleaver: We are now joined by one of the candidates running for the role 

of International Students’ Officer. We have two candidates running for this role; 

Yinan Zou and Sampson Koo.  

We will first begin by moving through in that order, but as the first candidate is 

not here, we’ll allow Sampson 1 minute to introduce himself. We will then allow 

2 minutes to answer 3 questions, which Sampson received earlier. 

So you’ll have one minute to introduce yourself, and talk about your manifesto – 

please do not answer any of the questions in this segment. I will start the timer 

once you begin talking. Green is go, amber is halfway, and red means your 

time is up. Whenever you’re ready. 

 

Sampson Koo: My name is Sampson Koo, I’m a first year law student, and I’m 

going to run for international representative. My main manifesto is that first of all 

I’m going to be launching an international week, it’s an event where different 

societies or different cultures have a chance to showcase their cultures and 

nations, like for the first day we’ll be launching a Chinese day and the second 

day we’ll be having a Hindus day and different students do actually have a 

chance to come in and see what these other cultures are, and it’s actually a 

pretty large event as well and second thing I’ll be doing is I’ll be launching street 

station every week just listening to your opinions and we need to know what 

you will need so I can report to RUSU effectively and we can make changes 

within the university as well. And also, more meetings will be held, more 

support to us international students will also be held as well, and that is 

definitely one of my main jobs that I’ll definitely be doing within this year so 

please support me during the election!   

 

Molli Cleaver: Thank you! We will now move back on to the 3 questions which 

you have already received earlier. Those three questions were: 

 

 What would you do to make international students feel more welcome? 

YINAN ZOU SAMPSON KOO 
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 How would you help to support students whose first language may not be 

English? 

 How will you increase understanding of different cultures on campus? 

 

Sampson, you have two minutes and I will start the timer once you begin 

talking. 

 

Sampson Koo: I’ll answer the third question, ‘How will you increase 

understanding of different cultures on campus?’. Such as what I’ve mentioned 

in my manifesto is technically I’ll be launching international day where students 

from different cultures or different societies have the chance to showcase their 

cultures, food, maybe some of their special stuff as well, and technically what 

I’ve just mentioned previously is maybe different days they have, Thursday 

might be a Cyprus day, Friday might be a Chinese day, third day might be a 

Hindus day or something like that so students are more likely to be welcomed 

to join the events and I definitely encourage students from a different nation to 

come so that they know more about the other nations, what’s happening, and 

they’ll definitely understand more about it and that is definitely one of my main 

goals of definitely increasing the understandings of different cultures, and 

students would definitely have the chance to participate in these events for 

sure. 

I’ll now move on to the first question, ‘What would you do to make international 

students feel more welcome?’. First of all, like the internationals 

day/international week I’ve stated previously, if I do that students will definitely 

feel more respect, and feel more welcome that they have a sense of belonging 

within this university, and also I will continue to launch more meetings and also 

streets stations between the students and the university so that students their 

voices will be heard within the university and I’ll definitely help them if they’ve 

got anything that they need and also continuously doing the stuff, the airport 

pickup during welcome week I’ll continue doing that.  

And also for the second question, ‘How would you help to support students 

whose first language may not be English’, I will technically continue to launch 

the university to launch more study programmes to help the students in need, 

and if students do have any trouble just contact me during the week or the 

meetings at the street station and I’ll refer you to the study advice.  

  

Molli Cleaver: That’s your time – thank you! So thank you, a reminder that 

voting closes at 3pm on Friday 28th February, and you can view more about the 

candidates at rusu.co.uk/candidates. Thank you!       
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LGBQ+ Students’ Officer Candidate 

 

 

 

 

 

 

 

 

Molli Cleaver: We are now joined by the candidate running for the role of 

LGBQ+ Students’ Officer, Amy Edwards. We will first begin by allowing Amy 1 

minute to introduce herself, before allowing her 2 minutes to answer 3 

questions, which she received earlier. 

When you’re ready Amy, you have 1 minute to introduce yourself and talk about 

your plans for the role. The timer will start when you begin talking. 

 

Amy Edwards: My name is Amy Edwards and I’m currently welfare officer (or 

welfare representative) of the LGBT+ Society. I’m a second year philosophy 

student. 

My aims for the role are mostly collaborative – I know the diversity officers and 

the other Part-time Officers work really well to work together to try and tackle 

problems on campus and I intend to kind of further what’s been done this year. 

One of my main aims really is to do with educational talks and promoting 

awareness of different issues because it’s all very well and good saying: ‘how 

do you plan to tackle this issue?’ without kind of collaborating with what 

everyone else actually needs, I could end up blundering in blindly and I would 

to try and avoid that as much as humanly possible by mostly collaborating with 

other people to kind of achieve their goals, and being more of a supportive role 

on the grounds of intersectionality. 

 

Molli Cleaver: Great! Thank you. Thank you Amy - You will now have 2 

minutes to answer your 3 questions and your timer will start when you begin 

talking. The three questions are: 

 

 What ideas for events do you have for LGBT History Month? 

 How do you plan to challenge homophobia on campus? 

AMY EDWARDS 
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 How will you work with other Part-time Officers to ensure LGBQ+ students from 

minority groups are represented? 

 

So whenever you’re ready, I’ll start the timer. 

 

Amy Edwards: So I’m going to answer the Part-time Officer question first – 

primarily it’s going to be collaboration as I said before, really it’s kind of a case 

of if they’re part of the LGBT community I want a survey on what are their 

attitudes towards the society and the community as a whole, and what support 

and advice and help do they actually need, and then working with other Part-

time Officers to kind of address that, primarily. Again, like I said, I’m going to try 

and be more of a supporting role in that regard because I don’t want to 

overstep any boundaries in that regard giving that I’m not part of most of the 

minority groups. I’d like to make it more aware of what the Philadelphia flag is 

for trying to incorporate different people of colour who are LGBTQ and actually 

kind of also enforcing Stonewall’s idea of some people of colour are LGBTQ, 

get over it kind of thing. I’d like to kind of make that more prevalent really, if 

that’s what’s wanted. Intersectionality in talks as well because I intend to do a 

lot of educational talks which leads us on to what ideas for events I have for 

LGBT History Month.  

Primarily, mine again is going to be educational talks – one I’d like to do is why 

Stonewall was important, Trans activists, minority group activists, and female 

activists or women activists depending on how you want to phrase that. 

I’d also then, to tackle homophobia, want to review the existing policy really and 

do a survey on what kind of homophobic language is used and what kind of 

homophobic behaviour do people face, then what is the scope of it – how bad is 

it, how severe is it, and is it done mostly by staff or by students? If by staff, a 

review of existing staff policies; if by students, a review of existing student 

policies, and amendments made when needed. Then doing a survey of what 

kind of amendments do people think are needed, and then working with the 

other Part-time Officers to kind of say how should we approach this – do we 

need to do a campaign in the style of NeverOK, do we need to do educational 

talks, do we need to explain the people what language is effective and which 

isn’t, is it just miscommunication or is it malice. How do we take it from that kind 

of perspective and that’s what I would like to do. 

 

Molli Cleaver: Brilliant, thank you! Thank you Amy - A reminder that voting 

closes at 3pm on Friday 28th February, and you can view more about the 

candidates at rusu.co.uk/candidates. 
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Mature Students’ Officer Candidate 

 

 

 

 

 

 

 

 

Molli Cleaver: Unfortunately, the candidate running for Mature Students’ 

Officer, Kathryn Bedford, is unable to attend Question Time. Instead, Kathryn’s 

responses will be read out in advance by myself. We will start with Kathryn’s 

one minute speech to introduce herself and talk about her manifesto. 

 

Molli Cleaver, on behalf of Kathryn Bedford: Hello I’m Kathryn, I’m a first 
year pharmacy student, and your current Mature Students’ Part-time Officer. I 
was elected into this role, later than most positions, in October and would like 
the opportunity to continue in this position championing mature students for 
another year. This will enable me to celebrate and support the mature student 
demographic, focusing on campaigning for what really matters to those 
students. I mention celebrating as well as supporting as I believe that this plays 
a huge part in my aims to improve inclusivity, raise awareness of our 
individuality and achievements, and to provide tailored support for mature 
students returning to education. 
Tomorrow I am hosting a coffee morning hour between 8-9am in Upper 3sixty, 
a perfect place for mature students to meet and share experiences, while 
beating the worst of the rush hour traffic those who commute face. I hope that 
this can become a more regular occurrence, providing another platform to 
provide tailored support. 
I am very keen to hear all experiences and opinions on what really matters to 
Mature Students. 
 

 

Molli Cleaver: We will now move on to the three questions that Kathryn 

received in advance, and those questions were: 

 

 How will you create a community than connects commuting and non-

commuting mature students? 

 What events would you organise to ensure RUSU represents mature students? 

KATHRYN BEDFORD 
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 How will you tackle stigma surrounding mature students? 

 

So Kathryn is given two minutes to answer these questions and again I will 

read out Kathryn’s responses on her behalf. 

 

Molli Cleaver, on behalf of Kathryn Bedford: To create a community than 

connects commuting and non-commuting mature students - coffee mornings to 

bring all mature students together, engaging more students with my Facebook 

page to create an accessible online community, making every effort to ensure 

events focused for mature students are arranged at mutually accessible times 

for both commuting and non-commuting students. 

For events organised to ensure RUSU represents mature students - tailored 

careers events for mature students, that reflect the wide range of experience 

and achievements we have. Arranging an event that connects University 

students with the wider community and surrounding areas to increase 

awareness and engagement in activities/events, ensuring easier access for 

students. 

How will I tackle stigma surrounding mature students? I’ve heard of several 

occasions where there has been stigma or misjudgement to mature students, 

by staff and students. I would like to increase staff training and education 

around the different support that mature students may need, and like with any 

minority group, educating everyone on examples where stigma has occurred so 

that we can learn how to avoid this in future. All in all I believe that this comes 

down to awareness of our own actions. 

 

Molli Cleaver: Thank you Kathryn for submitting your answers – a reminder 

that voting closes at 3pm on Friday 28th February, and you can view more 

about the candidates at rusu.co.uk/candidates. Thank you! 
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Trans Students’ Officer Candidate 

 

 

 

 

 

 

 

 

Molli Cleaver: We are now joined by the candidate running for the role of 

Trans Students’ Officer, Lennox Bruwer. We will first begin by allowing Lennox 

1 minute to introduce themselves, before allowing them 2 minutes to answer 3 

questions, which they received earlier. 

When you’re ready Lennox, you have 1 minute to introduce yourself and talk 

about your plans for the role. The timer will start when you begin talking – green 

is go, amber is halfway, and red means you’re done and we’ll stop you there. 

Whenever you’re ready, I’ll start the timer when you begin talking. 

 

Lennox Bruwer: Hiya! I’m Lennox, my pronouns are they/them, and I’m 

running to be your Tran’s officer or next year. My aims as Trans officer are to 

challenge transphobia by changing the narrative and providing representation, 

I’d like to provide educational resources to empower everyone to talk about 

gender, and I’d like to support chosen names on university systems on campus. 

I’m an art student, I’m going in to my final year next year, and I have been 

involved with the LGBT society for the past year so I’m looking forward to 

working with everyone. Thank you! 

 

Molli Cleaver: Great! That’s brilliant. Thank you! You will now have 2 minutes 

to answer 3 questions, which you received earlier, and those questions are:  

 

 How will you work with the Women’s Officer to help support Trans women on 

campus? 

 How will you create a supportive community & atmosphere for Trans students 

on campus? 

 How will you help to tackle stigma and misunderstanding surrounding non-

binary students? 

 

LENNOX BRUWER 
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You’ve got two minutes – when you begin talking I will press the timer. 

 

Lennox Bruwer: To work with the women’s officer to support trans women, my 

aim is to arrange regular meetings with the women’s officer to workshop ways 

to support trans women on campus, I’d like to host joint networks with the 

women’s officer so that we can have conversations and support spaces to talk 

about the experience of being trans and being a woman, and I’d like to provide 

educational resources in the union and online about what trans misogyny is and 

what trans history is and what the contributions are of trans women to our 

history. 

In terms of a supportive community and atmosphere, I would like to provide 

regular networks open to all Trans students as an open supportive space for 

everyone to talk about their experiences. I’d like to have an active presence in 

the LGBT society, in RUSU, and online, and I am aiming to campaign for the 

inclusion of names and pronouns in order to normalise the inclusion of different 

pronouns, both by trans students and by cis people as well. 

In terms of supporting and challenging the misunderstanding of non-binary 

people, I’m aiming to run representational campaigns talking about what it 

means to be non-binary, what non-binary can look like, and I’d like to provide 

educational resources again about non-binary history, what pronouns are, and 

how to include non-binary students in the university and work space. Thank 

you! 

 

Molli Cleaver: Fantastic! Thank you. So, as a reminder that voting closes at 

3pm on Friday 28th February, and you can view more about the candidates at 

rusu.co.uk/candidates. Thank you! 
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Women’s Officer Candidates 

 

 

 

 

 

 

Molli Cleaver: So we are now joined by one of the candidates running for the 

role of Women’s Officer. We have two candidates running for this role; Poppy 

Lindsey and Charlie Cooke. 

We will first begin by moving through these candidates in that order, which is 

their designated order of publicity, to allow them 1 minute to introduce 

themselves. We will then move back through reverse order of publicity to allow 

the candidates 2 minutes to answer 3 questions, which they received earlier. 

As Charlie Cooke is unable to attend, her responses will be read out by myself. 

Poppy, could I ask you to come up first please. You will have 1 minute to 

introduce yourself and talk about your manifesto. Please do not answer any of 

the questions in this segment. I will start the time once you begin talking. Just to 

let you know, green is go, amber is halfway, and red is your time up. Whenever 

you’re ready I will click the timer. 

 

Poppy Lindsey: Hi, I’m Poppy, I’m a first year studying philosophy and politics, 

and I’m running to be your Women’s Officer. In terms of my manifesto, I would 

like to address the pay gap at the university, which is 18.5%, and I’ll do this by 

encouraging the application to senior leadership positions. I’d also like to give 

out a highly confidential survey to everyone at the university about whether 

they’ve experienced sexual assault, and by publishing these results hopefully it 

will raise awareness and help define exactly what counts as sexual assault. 

And lastly I’d like to feature one inspirational woman who is often overlooked 

every month across the uni to highlight their achievements and what they’ve 

done in history. 

 

Molli Cleaver: Thank you! I will now read out Charlie’s 1 minute introduction, 

since she can’t be here. 

 

POPPY LINDSEY CHARLIE COOKE 
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Molli Cleaver, on behalf of Charlie Cooke: Hi, I’m Charlie Cooke, I’m a 
second year, and I want to be your next Women’s officer. I’d like to apologise 
for not being there in person today, prior commitments have kept me away, but 
I can’t wait to get back and speak to you about how we can improve our 
campus together. 
 
Firstly, I will work towards mandatory consent and bystander training for all 
society and sports team committees. It’s vital that students in positions of 
responsibility understand our sexual and reproductive rights. These topics can 
be very sensitive and when implementing this I will work closely with our full-
time officers to ensure an inclusive curriculum is developed. 
 
I will establish a working group with our LGBQ+ and Trans officers, alongside 
our Women’s network to ensure that the diverse needs of all Women on 
campus are met. Every woman deserves representation on campus, and I will 
work hard to ensure they get this. 
 
As Women’s officer, I will be a friendly face on campus and someone all 
women feel comfortable coming to. University can be intimidating, and 
everyone should always have another option to come to when they encounter 
difficulties.  
 
 

Molli Cleaver: We will now move back through candidates to answer the 

following 3 questions, which were:  

 

 Why is the role of women's officer important on our campus? 

 How can you help women to feel safe on campus? 

 What will you do to represent all female students on campus, such as mothers, 

Trans women, and women studying a part-time qualification? 

 

I will answer first on behalf of Charlie – the answer will be read out within two 

minutes and the timer will begin once I start talking. 

 

Molli Cleaver, on behalf of Charlie Cooke: The role of Women’s Officer is not 
only important, but vital, as the representative of an underrepresented group 
within our Students’ Union. Women’s rights need to be defended within our 
University and our Union and our Women’s Officer is there to ensure that they 
are. As noted by Poppy, there is still an 18.5% pay gap between men and 
women at our University – this is outrageous and wrong. And it very clearly 
shows that a gender pay gap remains an endemic issue on our campus. 
Women are winning more than ever, however this fight is not yet over – and 
that’s why we need a Women’s Officer to continue this trend. 
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For the second question - 1 in 7 women students have been a victim of serious 
sexual assault or serious physical violence. This is unacceptable. This is why I 
want to implement bystander and consent training for all our sports teams and 
society committees. These are people in positions of responsibility who will 
pass on the message about what is and what isn’t acceptable conduct. Women 
should be able to feel safe on their campus and it’s time to ensure that they do. 

I will be someone who Women can approach on campus that they can discuss 
any issue they’re encountering, and I will work with our other officers and SU 
staff to ensure that these women are supported. Only 4% of women students 
who have been seriously sexually assaulted have reported it to their institution. 
By having another student who is on your side; there is another option that 
means Women students don’t feel alone.                

And the third question - one of my key manifesto points is the establishment of 
a working group with our Trans and LGBQ+ Officers to ensure that all women’s 
needs are met. There is no dedicated voice within our Union for Student 
Parents and part time students, and I will use our Women’s Network to support 
these students and organise events where they can highlight the issues they 
face. From that; I will support and represent all Women so that they can all see 
Reading University as a safe place. 

I’m Charlie Cooke; I will stand up for your rights to make Reading University a 
more inclusive, fairer, and more open campus.  

 

Molli Cleaver: Great, thank you for Charlie’s answers – up next we have 

Poppy. Once again you have two minutes and I will start the timer once you 

begin talking. 

 

Poppy Lindsey: So I think it’s important to have a Women’s Officer on campus 

because the issues women face are often overlooked such as sexual 

harassment, safety on campus, and female empowerment. Having someone as 

a port of call to go to with any issues is really important, and I see myself as 

ideal for this, as I am friendly and passionate about all women being able to 

realise their strength and potential in an equal way to males in the uni. 

For the second question, I would help women to feel safe on campus by raising 

awareness and educating everyone about how common sexual assault is at our 

university, and hopefully enlighten many people about what really counts as 

consent. I’d also like to introduce free anti-spiking devices for all students at 

union to prevent anything being dropped in to bottled drinks.  

Thirdly, to represent all female students on campus, including mothers, Trans 

women, and women on part-time qualifications, I want to embrace the diverse 

nature of our university, which means accommodating everyone. I want 

mothers to feel comfortable coming to me for support as I recognise this task 

must be truly difficult at times, as well as Trans women feeling accepted on 

campus with proper respect given regarding their pronouns. 
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Molli Cleaver: Thank you! And thank you both. So, as a reminder that voting 

closes at 3pm on Friday 28th February, and you can view more about the 

candidates at rusu.co.uk/candidates. Thank you! 

 


