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• Bringing Cultural celebration of all kinds to RUSU and involving 

the London Road campus in those events.

• Diversifying the food choices around campus. Fresh food and 

more options are things I want to improve if elected.

• Involve the PTOs with the strategic direction we are taking.

RUSU DIVERSITY OFFICER 2019/2020 – Zeid Sharif

RUSU ELECTION RESULTS 2019

• Improve access to mental health and wellbeing support - Create 

a directory where students can access available internal and 

external support.

• Enhance safety on campus - Safe spaces, eating outlets and 

transport after union.

• Tackle housing issues - Create a housing rating system to reduce 

exploitation of students by landlords.

RUSU WELFARE OFFICER 2019/2020 – Gemma King 

• Event Space- Mojos@Midnight: exciting drinks, ping pong and 

more! Brand new outdoor spaces.

• Employability and Graduation- Cheaper graduation. RED Talks: 

inspiration for everyone! ‘Graduates Guide to Survival’.

• Engagement New merch! Year round voting stations. Touch screen 

in RUSU!

• Longer Library Opening Hours - Increase availability of study space 

and resources.

• Improve Feedback Guidelines - Make feedback content more 

consistent across the university.

• Make Reading Lists Easier to Access - Ensure there is adequate 

access to reading list resources for all students.

• Introduce a Buddy Scheme - If students want someone to try 

new activities with - creating a welcoming environment.

• Give back to the local community - Donation schemes which 

help those in need in Reading.

• Allow clubs to grow - Dynamic policies which enable clubs to 

embrace growth throughout the year.

RUSU EDUCATION OFFICER 2019/2020 – Fifi Bangham

RUSU PRESIDENT 2019/2020 – Molli Cleaver

RUSU ACTIVITIES OFFICER 2019/2020 – Daisy O’Connor

• Strengthen the governance of RUSU further to ensure value for 

students

• Push for investment in JCRs

• Ensure further work is made by RUSU in support services

RUSU Trustee 2019/2020 – Josh Yelland

• Be a strong advocate for the student voice in all decisions 

made at Trustee Board

• Provide continuity between two years of Trustee Board

• Ensure that RUSU is student-led

RUSU Trustee 2019/2020 – Lillie-Mae Firmin



School Rep Arts & Communication 

Design – Emma-Louise Smith 

School Rep Humanities –

Alick Ashby

School Rep Biological 

Sciences – Matthew Gilbert

School Rep SAGES – John 

Perrens

School Rep SPEIR –

Nicolas Dimitriou

School Rep HBS –

Wen Chen

School Rep HBS –

Sijin An
School Rep Law –

Ed Williams

School Rep Built Environment 

- Hauke Kuttig

School Rep Lit & Lang 

– Kia MacKenzie

School Rep IoE –

Lily Walsh

School Rep CFP –

Sara Dahash

School Rep HBS –

Spasiana Nikolova
School Rep MPCS –

Harrison Wallage

School Rep Psychology & 

Clinical Language Sciences 

– Djihane Bret

Disabled PTO –

Charlotte Hyde

PGR PTO –

Shiv Aiwale

International Students’ PTO 

– Sara Mattar

Women’s PTO –

Monica Rana

Trans Students’ PTO –

Max Riley

Mature Students’ PTO –

Chris Dobson

Environment & Ethics PTO 

– Bailey Hall

LGBQ+ PTO –

Edda Pernice

BAME PTO –

Wen Chen
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OR A THREE COURSE 

SET MEAL WITH GLASS 

OF WINE FOR TWO

Head to the RUSU 

website and enter our 

Academic Rep ART 

COMPETITION for your 

chance to win

Prizes worth more than £150

A BLISSFUL SPA DAY

TERMS & CONDITIONS: For full T&Cs please head to our competition page on the RUSU website.This giveaway is open to 

all student RUSU members aged 18 or over, excluding employees of the organisation or their families. It cannot be 

exchanged for cash, or replaced if lost or damaged. Your voucher is valid for ten months, for two people. One entry per 

person.

For the Spa Day: please note your voucher can be used week round, year-round but minimum age 16 to use the Fitness 

Suite. Minimum agfe 12 to use the Spa Pool, Steam Room and Sauna (with adult supervision). All dates are subject to 

availability. 

For the 3 Course meal please note: Your meal must be booked in advance – walk up bookings will not be accepted. You 

must take your voucher and booking confirmation email with you to the restaurant. You may not be able to take your 

experience if you do not present these on arrival. The menu is subject to change. Vouchers cannot be used on bank holiday 

weekens, Valentine’s Day, Mother’s Day weekend or 16th- 31st December inclusive. Minimum age is 18 years. All dates 

subject to availability.

CLOSING DATE: FRIDAY 30th APRIL 2019 AT 3PM

COMPETITION REQUIREMENTS: Please ensure all pieces are: PDF format; size: 1080 pixel width x 1920 pixel height 72 

dpi, RGB jpeg; leave space top right for RUSU logo; ensure any images used are copyright free; ensure any images with 

people in are GDPR compliant. The set must follow a theme/quote and be a consistent set.

SEE WWW.RUSU.CO.UK/ARTCOMPETITION FOR FULL DETAILS

To all artists, designers and 

purveyors of the creative sort…

THE TASK

Every year we run our ‘Course 

Reps Creating Change’ poster 

campaign, to celebrate what our 

incredible Course Reps have 

achieved so far! This year, we 

want them designed by you! 

We have cherry-picked ten 

quotes from our anonymous 

Impact Survey and would like you 

to illustrate just three of them 

each, to be in with winning one of 

our incredible prizes. For 

competition requirements, head to 

www.rusu.co.uk/artcompetition*

1st

PRIZE

2ND

PRIZE

THE PRIZE

First prize wins you a  

sumptuous spa day for two to 

include a 25-minute treatment of 

your choice, choosing between a 

body glow, mini manicure, mini 

pedicure, face & scalp massage 

and a taster facial. A full day’s 

access to the luxury spa and 

fitness facilities with bath robe 

hire and magazines to enjoy. 

Second prize voucher entitles 

you to three courses from 

a set menu, with a glass 

of house wine or a soft drink 

for two people at a choice of 

Prezzo restaurants. 

https://www.rusu.co.uk/representation/reading-rep/course-rep-creating-change-poster-competition/
https://www.rusu.co.uk/representation/reading-rep/course-rep-creating-change-poster-competition/
http://www.rusu.co.uk/ARTCOMPETITION


Check out what other reps are saying about their experiences 

and share your stories with us by getting in touch…

Abi Ravichanthiran, Postgraduate School Rep 

Archaeology, Geography and Environmental Science 

Your Say

“Group work now 

incorporates the peer review 

design that we suggested, 

and lecturers are now 

working to make exam 

questions more 

representative of the course 

content” 

…………………………….
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“I have particularly benefitted 

by being able to record my 

involvement in this scheme on 

my RED Award. I believe being 

a Course Rep has allowed me 

to develop invaluable 

employability skills which will 

help me in future job 

applications!”

…………………………………

As a School Rep, I have been given more opportunities to get involved with RUSU through Student 

Voice and being more aware of campaigns and student networks. I had an idea to film a 

collaborative video celebrating women for International Women's Day video (produced by RUSU 

Education Officer, Nozomi Tolworthy). My role as School Rep gave me the opportunity and contacts 

to raise this with the Officers. This was such a special and memorable experience for me, seeing 

men and women of different backgrounds sit on a sofa and talk about women! For the remainder of 

my time as School Rep, I hope to get involved a lot more like this! I highly recommend this anyone 

becoming a Rep and to make the most of the opportunity given.

Don’t forget to nominate your favourite 

member of staff or student Rep in this 

years RUSU Excellence Awards! 

Nominations are open now at 

rusu.co.uk/awards

Watch the International Women’s Day 

video Abi helped create here!

https://www.rusu.co.uk/representation/awards-and-recognition/tlc/
https://www.youtube.com/watch?v=dX9X9zNdxS0
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Student Spotlight Stories

Women 

Worldwide:

“What women are 

capable of is incredible 

so they should be 

continuously 

celebrated, uplifted 

and empowered.”

Why Diversity is important

Women’s rights have been a prevalent issue for centuries with more people standing up to 

fight for women to receive the same rights as men. From women campaigning to have the 

vote, to the current #MeToo movement, with issues such as equality in the workplace in 

between, women all over the world are celebrating each other this month. In light of 

International Women’s Day, we spoke to RUSU Women’s Officer Catherine and Zimpower

volunteer Nankiran to hear how women are coming together in solidarity for worthy causes…
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FEATURE

RR: What inspired you to run to be the Women’s Part-

time Officer?

Catherine: I’ve always been quite keen on, and aware of, 

women’s issues and throughout college and the first years 

of university I spent time solidifying my views as a 

feminist. For me, running as Women’s Officer was a 

chance to give back to women and really push the 

different policy areas at university. One big thing I 

achieved this year was getting the ‘Consent and Tea’ 

video played in the halls induction training. That had never 

been done before and was really important to me. 

It excites me to continue pushing forward with new 

ideas until June when I can hand over to the next 

Women’s Officer.

RR: As Women’s Officer, what has been your biggest 

achievement?

Catherine: It’s been really great to have opportunities that I 

haven’t had before. Fresher’s week was a really good 

experience, I loved meeting everyone and getting to work 

with the other Part-time and Full-time Officers who are all 

really lovely. It’s given me the chance to go to training, for 

example, NUS Consent Training and even on Facebook 

there’s a whole network of Women’s Officers up and down 

the country, where we all share ideas and what we’re 

doing at our Universities. It’s a really unique experience 

that has been really fun. At the moment, we’ve got a whole 

calendar of events over Women’s History Month shared 

on a google drive so we can be inspired and supported by 

each other.  

We’ve just ran an event called ‘Sisters Let’s Talk’ and 

planning that has been great. We also got the NUS 

Women’s Officer to come in and speak and women from 

across the university all in the same room celebrating 

each other and their achievements which was really cool. 

RR: Women’s rights issues have been in the news 

more frequently, why do you think this is?

Catherine: I think with any big development it’s about 

women coming together and supporting each other. Over 

time, it started with the vote, then abortion rights and 

there’s still issues with abortion rights in Ireland. It’s 

about women realising that actually their experiences are 

surprisingly similar and it is vital for women to come and 

stand together, supporting each other and fighting 

against oppression from the patriarchy.

RR: How far do you think we’ve come in the 21st 

Century in terms of female empowerment and where 

do you think we could go/need to go?

Catherine: We’ve come quite far, at least in terms of the 

law but in reality female oppression is still very prevalent. 

Even in this day and age it still happens, for example, 

women getting sacked if they go on maternity leave and 

now that there’s laws against that, women are simply not 

being hired if they intend to get pregnant. I was reading a 

book by Laura Bates who explained some of the 

experiences had by women about interview questions. 

There were questions posed about whether they intend to 

start a family and they would then go on to lose the job 

opportunity simply because of their answer. Of course for 

women of colour, disabled women and our trans sisters, 

it’s a lot harder than my position as a white woman in 

society, but we’ve definitely got a long way to go. We 

need to keep on fighting for women’s rights in reality and 

empower the voices of women of colour, disabled women 

and queer and trans women as well.

RR: Who’s your biggest female inspiration?

Catherine: There’s too many! Ruth Bader Ginsburg is 

pretty hard-core. As one of the first women in the 

Supreme Court, a very liberal woman who always fought 

for women’s and minority rights and still cracking on at 

the age of 80 odd in the face of cancer, she’s doing pretty 

well. There was also a woman recently during the polar 

freeze who I read about on Facebook. She was a 

member of society but she paid for some rooms for the 

homeless on her credit card and started a campaign to 

get other people to do the same. They managed to get 

about 150 people housed over the five days of the polar 

freeze. All women are amazing and incredible so they are 

all inspiring to me.

RR: What piece of advice would you give to the next 

Women’s Officer?

Catherine: No idea is too big and don’t underestimate the 

power of the other women around you in the University. 

It’s not just about the one woman it’s about all of you.

To celebrate International Women’s Day 

PG School Rep Abi, Women’s Officer 

Catherine and Diversity Officer Nozomi

have created a video showcasing the 

women that inspire both staff and 

students at Reading. To see what 

people said follow the link here! 

https://www.youtube.com/watch?v=dX9X9zNdxS0
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FEATURE

Zimbabwe is suffering a sanitary wear crisis 

resulting in 61% of girls being out of school. 

Zimpower is a charity set up by ENACTUS 

that aims to create a sustainable solution to 

period poverty to empower young women and 

girls across Zimbabwe. We spoke to volunteer 

Nankiran about how small steps towards 

female empowerment can create 

a big difference…

Shocking stories

“One of the most shocking stories I heard was when a 

girl missed a day of school to dig a hole in the ground 

and sit over it for hours just waiting for her period flow to 

come out. I don’t know how long she sat there for but it 

was such a distressing situation and it may have 

created health complications simply because she was 

embarrassed to go to school on her period. The 

strength you must need to go through that scenario is 

unimaginable and if I can make their lives even just a 

little bit easier that is something I’m going to try and do”.

“Most women have periods throughout their lifetime and 

find coping mechanisms to deal with them. However, 

when resources are in short supply, girls often have to 

resort to other options. As Nankiran explains: “When 

girls have no access to sanitary products they are 

forced to use other methods including using grass and 

old rags that which leads to infections which they can’t 

afford healthcare for to cure. Periods are such a taboo 

subject, both in Zimbabwe and in the UK, but we need 

to acknowledge and accept that they are a part of life 

and take steps towards being more inclusive as a 

society. Our project is based around self-sufficiency and 

empowerment. By learning to stitch pads ourselves, we 

can the pass on the skills to others and help the women 

gain control and confidence”.

“Our goal is to empower women to sustain 

themselves. We will teach them the skills they need 

to make the pads, so they can cater for themselves 

as well as other women in Africa, creating a business 

and supporting the needs of their community. We are 

teaching them to be proactive and stand on their own 

feet, so they are less reliant on aid and will eventually 

become self-sufficient”.

“The future of the project is positive. As the students 

here graduate and pass the project on to new 

volunteers, the ongoing goal is to establish the 

reusable pads in one town before expanding across 

other communities. For individuals that can barely 

afford the basic necessities, sustainability and 

reusable pads are the way forward. By creating 

worldwide access, Zimpower hope that one day the 

pads will be as common as the plastic pads in 

supermarkets currently are.” (and we hope so too!) 

A sustainable way forward

The original Zimpower team heard so many 

stories about how girls in Zimbabwe 

regularly miss school and felt compelled to 

help in any way they could. “Hearing all the 

stories is really uncomfortable but they really 

inspire us to be part of the project and take 

on this role. There are 100 million people 

who don’t have access to sanitary care and 

by targeting a small population we are 

hoping we can spread the word as well as 

the skills needed to help tackle the issue”.

The project was started two years ago by 

another ENACTUS member yet it’s been 

difficult to progress due to the distance and 

Zimbabwe’s state of development compared 

to the UK. Nankiran shares why she chose 

to get involved: I personally wanted to join 

the project as it’s such a small idea that can 

make such a drastic difference to a woman’s 

life. Although people in Zimbabwe are 

already content and full of life, we have the 

opportunity to give them freedom and to take 

away some of their hardships.”

In a community that is resistant 

to change, starting the 

conversation about periods can be 

very challenging for women let 

alone men.”

Zimpower are creating a comic 

book to help educate the 

community about periods and 

menstrual health. The aim is to 

explain the basic information 

through images. 

Inspiring change

“

Zimpower are working with charity Creating 

Better Futures to get their message out there

A sustainable way forward
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RUSU Says Revise 
has your back this exam season 

Read on to find 

out how to get 

the MOST out of 

your study 

sessions…

Do you hate to procrastinate? Are you prone to burnout? Current Education Officer and future 

hopeful parliamentarian Lillie-Mae Firmin gives the low-down on her upcoming RUSU Says 

Revise campaign. Read on for some hot tips on how to strike that perfect balance between 

revising and relaxing, how to study smart, and find out why Lillie is looking towards a career in 

politics after graduating…

What is RUSU Says Revise?

Running alongside RUSU Says 

Relax, RUSU Says Revise is a 

campaign designed to help 

students strike a balance 

between revision and relaxing 

during the busy exam periods. 

We all know how difficult and 

stressful these times can be, 

and under the pressure to 

perform well many of us end up 

falling into unhelpful habits such 

as burning-the-candle-at-both-

ends and procrastination. 

Resources
Lillie Says: “I want to alleviate 

some of that exam pressure by 

providing useful tips and 

resources that will help students 

study efficiently. Keep an eye out 

for the Study Advice Session we 

will be hosting in RUSU, as well 

as a revision tips booklet that we 

will be distributing closer to the 

time. I will also be designing that 

all important revision calendar, 

which you can download from the 

RUSU website and save yourself 

hours of procrastination fuelled 

colour coding!” 

HOW HAS YOUR TIME 

AT RUSU INSPIRED 

YOU TO GET INTO 

POLITICS?
Being an elected leader in an 

organisation like RUSU, I’m in 

a unique position where I can 

create change for our 

community here at Reading. 

This year has brought out the 

best in me in so many ways, 

mainly helping me to become 

a better leader, and be more 

assertive. I want to do that on 

a national scale!
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Top revision tips: 

TAKE BREAKS

“Taking breaks can seem like a waste of 

precious time when your running to a 

deadline. Taking ‘smart breaks’ can however 

help improve concentration and your cognitive 

ability to process information. Staying still for 

too long can actually make you more tired, so 

get up and get moving! If you don’t fancy 

going for a walk, then dedicate 20 minutes to 

switching off mentally and watching your 

favourite TV show.”

REVISE IN STYLE 

“Update your pencil case with all the fancy 

revision aids and colourful highlighters your 

heart desires. Whether you’re partial to mind 

maps or flashcards, traditional note-taking or 

creating word documents, make sure your 

workspace is tidy and organised.”

HYDRATE 

“Fuelling your mind with a healthy and 

balanced diet is key during this period. Make 

sure you drink plenty of water, eat well and 

sleep enough too. Sweet treats and caffeine 

are fine in moderation, but can create highs, 

crashes and headaches if used to excess!”

Keep an eye out 

for the Study Advice 

Session we will be hosting 

in RUSU, as well as a 

revision tips booklet that 

we will be distributing 

closer to the time.”

“1

2

3

IN LIGHT OF INTERNATIONAL 

WOMENS DAY, WHY IS IT SO 

IMPORTANT NOW WOMEN TO 

GET INTO POLITICS NOW? 

“It is great to see so many 

conversations being had about 

representation across many sectors 

globally, and politics is no different. 

We want to see more inclusivity in 

leadership, not just for women but for 

people from other liberation groups 

such as from the BAME, LGBT+ 

community and for people with 

disabilities etc. When young people 

watch the news, it is so important for 

them to see people who look like 

them, otherwise they risk being 

disenfranchised.” ~ Lillie-Mae



13

Student Money Week is coming…

Ever had that sinking feeling towards the end of the month when you just can’t scrape 

enough money together to get by? You are not alone. RUSU’s Money Advisers (part of 

RUSU’s free and confidential Advice Service) are teaming up with colleagues in the 

University’s Student Financial Services Department to bring you a week of events aimed at 

helping you to keep hold of your cash.

Our RUSU Money week is 

inspired by the National 

Association of Student 

Money Advisers’ National 

Student Money Week 

(NSMW), which is an 

annual campaign where 

universities work together 

to bring free money advice 

to students across the UK.

It's all about boosting 

students’ financial 

capability and helping you 

to develop essential money 

skills. And most 

importantly, it's about 

getting you confident about 

your personal finances. 

This year our focus will be 

on helping you to develop 

good money habits, and 

there will be the opportunity 

to lay your money 

confessions bare to our 

specialist money advisers, 

who will be on hand to 

share their tips on how to 

avoid falling foul of these 

financial slip ups in future.

What, Where and When?

Our week-long celebration of all things money will run from Monday, 

18 March 2019, until Friday, 22 March 2019. 

Monday 18th March and Friday 22nd March 2019 (11am-2pm) 

Money Advice Stall

Outside RUSU’s Main Reception Area (Monday)

RUSU Lower Foyer (Friday)

Come along and meet RUSU’s Money Advisers and find out how to make your 

money go further.

Share your money confessions or get involved in our shopping basket challenge for 

your chance to win free food, be inspired by our bargain recipe ideas, or tickle your 

taste buds while seeing if you can spot a bargain with our taste test challenge. 

Monday 18th, Wednesday 20th & Friday 22nd March 2019 (9.30am-12pm)

Student Financial Services Drop-in

Carrington Building

Our colleagues in Student Financial services will be available on Monday, 

Wednesday and Friday to offer support on a wide range of issues, including fees, 

scholarships and short-term loans and much more. 

Tuesday 19th & Thursday 21st March 2019  

Money Health Check

Carrington Building and Online via the Blackbullion website: 

(https://www.blackbullion.com)

https://www.blackbullion.com/
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SET SAVINGS GOALS

Try not to think of saving as a laborious chore, 

instead set yourself a goal to see how much you 

can save. Why not start on day one by saving 1p, 

then on day 2 saving 2p, day three 3p and so one, 

increasing daily by 1 penny, and by the end of the 

year, if you stick to it, you could save £667.95! 

LEARN TO COOK

Cooking a fresh meal from scratch is often so much 

cheaper than buying a ready meal or a takeaway. 

Plus, setting a weekly meal plan can be a good way 

of making sure you’re eating a healthy diet, as well 

as helping you to reduce the amount of food you 

have to throw away at the end of the week. 

PURCHASE SECOND-HAND OR PRE-LOVED 

GOODS

When looking for your next retail therapy fix, 

consider buying pre-owned or pre-loved items. 

You’ll save money and impress your friends with 

your retro-styles, and you may even help to save 

the planet by reducing the amount of clothes that 

find their way to landfill.

CONSIDER CANCELLING UNUSED 

SUBSCRIPTIONS

Think carefully before you sign up to expensive 

subscriptions as these can make a big dent in your 

finances fast. Cancel any unused subscriptions, like 

gym memberships, and consider using free 

providers like Freeview+ for an alternative to 

streaming services.

SEARCH OUT FREE STUFF TO DO

There are often loads of activities in and around the 

local area that you can get involved in for free. Look 

online for museums, exhibitions, free events and 

festivals to try, and of course visit 

rusu.co.uk/activities to find out what our Societies 

and volunteer groups are up to. 

Psst… Our Student 

Officers have been busy 

sharing their own saving 

tips online. Head to 

RUSU’s social media 

channels, and search on 

the hashtag 

#UoRMoneyWeek

Get money advice online 

24 hours a day online at

www.rusu.co.uk/advice & 

https://student.reading.ac.

uk/essentials/_money_ma

tters/advice.aspx

Need more 

inspiration?

GET EVEN MORE TIPS ONLINE

Don’t worry if you can’t join us in person, as there 

will be a range of ways to get involved in the week 

online too, and RUSU’s free and confidential 

drop-in service will continue to run every day during 

term time.

If that’s not enough, our colleagues at Student 

Financial Services are giving you the chance to win 

even more prizes by sharing your bargain lunch 

ideas, money saving tips or money confessions in a 

selfie. Tag yourself at #UoRMoneyWeek for your 

chance to win.

On top of all of this we’ve compiled our list of top 

money saving tips that you can try out anywhere, at 

a time that suits you. So why not give them a try 

and see how much money you could save?

http://www.rusu.co.uk/advice
https://student.reading.ac.uk/essentials/_money_matters/advice.aspx


Breaking the stigma and being frank about our mental health is a dialogue being 

had by many students and young people across the world. With the aim to 

facilitate these conversations School Rep for Law William Page has worked 

closely with the School of Law and Dr Alicia Pena organise ‘LifeTools’, a series 

of talks directed at managing stress and academic pressure.

Keeping mental health in mind in 

the Law School with ‘LifeTools’ 

“

WILL SAYS: ““LifeTools is one of the many 

resources here at Reading designed to help 

support students with their mental wellbeing whilst 

studying. It is a series of workshops that cover a 

broad variety of issues and aim to arm students 

with practical and effective solutions that they can 

take forward into their everyday lives. The School 

of Law takes the mental wellbeing of their students 

seriously so myself, the department and University 

Welfare Team have worked closely throughout the 

year to explore the ways in which we can provide a 

programme of support, particularly one that deals 

more specifically with the subject content Law 

students navigate over the course of their degree 

and beyond!” 

We are hoping this 

programme will be 

proactive in 

supporting students 

by giving them 

effective and long 

term strategies for 

dealing with issues 

they might face.” 

~ Will Page
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“Covering themes such as managing stress, 

procrastination, increasing productivity and 

enhancing confidence and resilience, we would love 

to see these TedTalk style workshops help students 

not only improve on their technique and grades, but 

flourish in ways that might not be so tangible, such 

as building the confidence to negotiate..  

“From my own personal experiences this is an 

area in which I have struggled, and this is what 

inspired me to create support structures for others 

who might be going through the same issues. 

Looking forward, we want to continue to bridge 

the gap between staff and students, so I’m really 

interested to hear the feedback from students and 

continue to identify the areas in which these 

support structures can continue to grow.” 



You are invited to become a STaR Mentor. STaR Mentors are volunteers that help new students settle in to university. As a 

Course Rep, you have already done excellent work with students and have the skills required to become a successful STaR

Mentor.

As a STaR Mentor you will: 

• Help new students and answer questions about starting university and your course 

• Gain volunteer experience and professional skills for future employment 

• Achieve hours for the RED Award 

For more information and to apply see:  reading.ac.uk/star-mentors  

Deadline for applications: 24th May 2019. 

Announcements
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Student representative opportunity to join the Steering Group of a strategic project 

to improve student voice and partnership at Reading 

The University is looking for a student representative to join the Steering Group for a newly established strategic project to 

improve student voice and partnership at Reading. The project will work in collaboration with staff and students to review and 

further enhance mechanisms for student voice, feedback and partnership, including policies relating to student academic 

representation, Student Staff Liaison Committees (SSLCs), programme evaluation and new mechanisms to expand 

representation. Given your first-hand experience of many of these mechanisms, the project is looking for a Course or School 

representative to join the Steering Group to help inform, shape and improve opportunities for student voice, feedback and 

partnership. The Steering Group will meet twice termly this academic session (2018/19), with the first meeting likely to take place 

in March 2019, likely reducing to once termly next academic session (2019/20). As the project runs across two academic 

sessions, the Steering Group is looking for applications from second year Course and School representatives. 

Please send any application forms to h.smithson@reading.ac.uk in the first instance.

The university would like to demo a new 

Blackboard tool to you, and get your 

feedback.

There is a focus group meeting in the 

RUSU Boardroom - come along for free 

pizza and a £10 Amazon Voucher! You will 

hear how the tool can help improve your 

experience using Blackboard, you will get 

a chance to try it out and give feedback.

• Time: 11-12

• Date: Wednesday 20th March

• Location: RUSU Boardroom

Bring your laptop if possible!

To register, visit http://bit.ly/March20th

The University is seeking to better to understand how 

you were involved in the Subject-Level TEF Pilot 

Submission. Your feedback is crucial to ensure our 

approach towards subject submissions is effective in 

representing your views. Can you attend a student 

focus group to let us know your feedback?

This focus group will be at 10:30-11:30 

on 27th March 2019 in the RUSU 

Boardroom

By coming to the focus group you will provide us with 

invaluable insights about your experience which will be helpful 

as we develop our approach to including student contributions 

for both future TEF submissions and T&L activities in general. 

mailto:h.smithson@reading.ac.uk
http://bit.ly/March20th


Announcements from 

RUSU Events…
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At RUSU Events we aim to produce a diverse and dynamic range of events for students 

at Reading University. With regular club nights with 2500+ students on a Wednesday 

and Saturday Union, we also run a range of different events throughout the academic 

year. See some of our upcoming events below!

If you’re a student at RUSU and have any event ideas that you 

would like to put forward to the Events & Venue team, feel free 

to get in touch through messenger on our Facebook page. 

Follow us on our socials to keep up to dates with our events:

https://www.facebook.com/rusuevents/

https://www.instagram.com/rusuevents/?hl=en

https://www.fatsoma.com/rusu-events

https://www.facebook.com/rusuevents/
https://www.instagram.com/rusuevents/?hl=en
https://www.fatsoma.com/rusu-events
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Partnership 

simply means 

working 

together… 

Students and 

staff working 

together to 

form a vibrant 

academic 

community.

Partnership and Collaboration are key principles here 

at Reading within the T&L community – how do you 

see them working in practice?

It’s more of a culture or ethos, which can be felt within and 

beyond the classroom. It’s about building real relationships 

between staff and students, between students themselves 

and the wider university.

Partnership depends on student and staff engagement and 

peoples’ willingness to be involved in exciting opportunities. 

Through collaboration, we can empower more students to 

shape and contribute to teaching and learning, research 

and their experience as a whole. It goes beyond just giving 

feedback, it’s about talking, learning from each other and 

being active members of your education.

An example of this idea in action is the UoR’s Curriculum 

Framework project, where staff are working together with 

their students to enhance the curriculum; co-designing 

teaching and shaping assessment on their course.

Other opportunities include The Partnerships in Leaning 

and Teaching scheme (PLanT), which supports 

collaborative projects where students and staff work as 

partners to enhance an area of teaching and learning. 

PLanT projects involve staff and students working as 

partners to identify problems, find solutions, and enhance 

teaching and learning at the University. Projects can 

demonstrate a clear impact on the student experience.

WORDS BY VICTORIA BUNDY

Your team organised the T&L conference in 

January? What were the main messages to come 

from it? What were the highlights? 

The University’s annual Teaching and Learning 

Conference (usually aimed at our academic staff) this 

year was based on that idea of ‘Building an Academic 

Community’ and we invited both staff and students to 

attend a day made up of different guest speakers, talks 

and workshops.

The morning keynote was delivered by Dr Catherine 

Bovill from the University of Edinburgh, whose talk was 

centred on the theme of Student-Staff relationships as 

the foundation for partnership, engagement and 

belonging. The afternoon sessions and keynote were 

themed around the Academic Tutoring System (ATS) 

with Dr Alison Stenton from the University of Oxford, who 

delivered a fascinating talk on the topic of Tutoring 

through a pedagogic lens: Reflections on the power of 

talk for learning.

On the day, students were co-delivering workshops, 

representing the PLanT (Partnership in learning and 

teaching) scheme at the lunchtime marketplace and were 

vital in sharing ideas and experiences throughout the 

day. Student involvement was key to the success of the 

day and has definitely paved the way for future UoR staff 

conferences and events.

“

“

With partnership at the heart of what we do in Academic 

Representation and the RUSU Partnership in Teaching in 

Learning Showcase just around the corner, we spoke to the 

lady originally behind it, Project Officer, Victoria Bundy. 

She is now working towards partnership from a different angle 

at CQSD (Centre for Quality Support & Development) and 

reminds us of the importance of community and collaboration…
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Were there any best practice examples from guest speakers that Reading could take away?

Dr Catherine Bovill, an expert in student-staff partnerships, presented some really easy and nice ways to build a stronger 

sense of belonging for both students and staff. One of the best ideas was to run ‘Coffee and Cake Meetings’, where 

groups of three students and one staff member were awarded vouchers to go and sit in a café for an afternoon to chat! 

Sounds simple, but a great way to break down barriers between students and teachers, getting to know each other and 

having honest conversations about the course, teaching and general university life.

What are the Principles of 

Partnership, what was the idea 

behind them and how were they 

developed? 

We have been talking about partnership 

and working collaboratively for a long 

time. From my time working in 

Academic Representation at RUSU to 

now working at the Centre for Quality 

Support and Development at the 

University, this theme has always been 

a top priority. The student voice and 

creating student-led change is central 

to what drives us. 

We wanted to create a set of values to 

embed across the institution that 

demonstrate our dedication to student-

staff collaboration, so we turned 

to our RUSU Course and School 

Reps to tell us what they thought 

defined ‘Partnership’ at the Academic 

Rep Training Conference in autumn 

term. After consulting with Reps, 

RUSU and UoR Staff, the following 

principles were developed.

You were involved in the creation of the RUSU Excellence Awards and the RUSU Partnership in Teaching and 

Learning Showcase – the showcase is coming up in May – why do you think the Showcase is an important event in 

the RUSU and UoR calendar?

The RUSU Excellence Awards are such an important scheme for both staff and students. Nominating staff for an award is a 

direct way to highlight excellence in teaching and learning quality here at Reading. They provide the opportunity for staff and 

students from across the University to appreciate the great work that is often unseen outside of the classroom. It’s different 

to filling out the module evaluation form, or reflecting on your course in the NSS. It’s not about statistics or rankings, it is

students telling their story of the strong partnerships they have built with their staff and identifying what (or who) has had an 

impact on their education. The RUSU Excellence Awards and RUSU Partnership in Teaching & Learning Showcase initiate 

important conversations about teaching, learning and working together, and provide an opportunity for great ideas and 

practices to be shared and celebrated.

FEATURE

“It is essential that we build an inclusive and diverse 

academic community that thrives on student 

engagement, voice and partnership both within and 

beyond the curriculum.” 

“With a greater 

number of 

partnership 

opportunities 

on the horizon, 

it’s an exciting 

time for 

students, and 

Academic 

Reps, to work 

alongside staff 

to influence 

and shape to 

the student 

experience.”

Principles of Partnership
Partnership:

• Is based on values of trust and 

respect

• Is empowering and inclusive

• Enables the co-delivery of 

meaningful change

• Involves negotiated 

responsibility for both the 

process and outcomes of 

enhancement activities

• Creates a sense of belonging 

to an academic community



FAVOURITE MEMORY OF READING SO FAR…

I had a great time here as a BA Film student and as RUSU 

Diversity Officer 2018/19. Some of my highlights are working on 

my dissertation film and having it screened at our FTT 3rd year 

festival, running in the RUSU elections and seeing my friends be 

so amazing and campaign with me, and of course graduating 

with a first-class honours degree! 

SKILL WOULD YOU MOST LIKE TO MASTER…

Being fluent in all languages. This is highly unlikely, but I would 

like to learn more languages – it’s just pretty fun and would 

make going travelling much easier! 

FAVOURITE TV SHOW TO BINGE…

The Office (USA), Kim’s Convenience, Fresh Off The Boat –

light-hearted and fun TV shows that are perfect after a long day! 

MY FRIENDS WOULD DESCRIBE ME AS…

I asked a few of the other Officers what they thought and they 

said: friendly, a slow-eater, intelligent, sweet, lovely, good to 

take home to the in-laws, diverse, passionate, and a good egg.

BEST PART OF BEING AN OFFICER…

I’ve worked on lots of campaigns, but most recently, it’s been 

amazing to see the great student and staff engagement from the 

Free Periods campaigns, Chinese New Year and the launch of 

our RUSU & UoR pronoun badges. 

“I was within and without, simultaneously 
enchanted and repelled by the inexhaustible variety of life”

Sharing a coffee 

with…

NOZOMI 

TOLWORTHY

雷希望
Early bird or night owl?

Early Bird

Exam or coursework?

Coursework

Pizza or burger?

Pizza

Summer or winter?

Can I enjoy the good days in 

both seasons?

Union (3Sixty) or town?

My bed

Sweet or savoury?

Savoury

Gym or running?

Gym (if I had to choose!)

Beach holiday or city break?

City Break

Cats or dogs?

Dogs (but I also like cats)

Mojos or Mondial? 

Mojos

PSST… Dan and I will be working on our ‘Embody 

Positivity’ campaign launching towards the end of Spring 

Term, stay updated on social media for more info!

WHAT’S YOUR FAVOURITE FOOD?

Either pizza or sushi- but not together!


