
   

RUSU’s Annual General Meeting Minutes 
Tuesday 9th March 2021 
 
Presented by: 
Rachel Osborne, President (Chair) 
Rachel Wates, Diversity Officer 
Bandy Karki, Welfare Officer 
George Ingram, Education Officer 
Alex Rose, Activities Officer 
Ryan Bird, Chief Executive 
 
Welcome and Introductions 
 
The Chair welcomed everyone to the meeting, reminded students to get their tickets and introduced 
Sam, the BSL interpreter. They outlined the purpose of the meeting, explaining that approval of 
affiliation costs and appointment of auditors must take place, alongside an overview of the previous 
academic year. There were approximately 40 students present. 
 
All documentation supporting today’s meeting is available online at www.rusu.co.uk/agm and 
questions will be taken during the following sections: 

- Audited Accounts 
- Strategy towards COVID 
- Overview of 2020-21 
- Then a final questions section towards the end of meeting. 

 
Each officer then introduced themselves: 

- Rachel Wates – I work on liberation and equality campaigns, and help with culture and faith 
societies, as well as overseeing the progress of our Part-time Officers. 

- Bandy Karki – I look into and work on student welfare issues, including mental health and 
housing, and also work on a range of community focused projects. 

- George Ingram – My primary role is to sit atop representation systems we have at RUSU, 
including the Course and Senior Reps. I also feed into high level academic meetings 
surrounding academic decisions and represent student voice thought a variety of feedback 
methods. 

- Alex Rose – Oversee the sports, societies and volunteering groups, chairs the activity group 
meetings, and helps societies be the best they can.  

- Ryan Bird – As CEO, I lead the permanent staff team and manage day to day operations 
alongside the FTO and staff teams. 

 
 
Ratification of AGM 2020 Minutes  
 
Ryan Bird, CEO: 
 
The minutes were published online and we believe them to be true and accurate.  
 
They were taken as read and there were no questions. They were ratified at 86% passed with 14% 
abstentions. 
 
 
Audited Accounts 2019/20 Overview  
 
Ryan Bird, CEO, provided a brief summary of the 2019/20 annual accounts, covering the financial 
period from the first of August 2019 to the thirty first of July 2020. 



   

  
RUSU is a charity and therefore these accounts and the trustee report contained within them (from 
page 3 onwards) are written and prepared to meet charity commission requirements - these 
requirements ensure our accounts are true and fair, and in line with UK accounting standards. The 
report largely focuses on the finances of RUSU, but also provides an outline of our structure, 
governance and management. Alongside this we also include some highlights from the academic 
year. Much of this is in a far more digestible format in the Annual Impact Report, which we encourage 
you to look at.  
  
The audited accounts are prepared by our Auditors, Knox Cropper, who review the accounts 
alongside the CEO, senior staff and finance department. They review our internal processes and 
ensure they are an accurate reflection of RUSU’s financial position and are provided to the trustees, 
charity commission, companies house and you, our members. I am pleased to report that this was a 
positive audit and no significant concerns were raised. Our Trustee Board have reviewed the 
accounts and are content to sign them off, subject to this meeting receiving them.  
  
Some of the key points of the financial year include; 
  
Total income for RUSU was £4,382,000 and total expenditure before pension movement was 
£4,425,000, so a £43,000 deficit. Given the impact on Covid from March onwards, where none of our 
services could operate for a significant period of time, or in a limited capacity towards the end of that 
period; the trustees and auditors viewed this as a positive outcome. When including the movement in 
pension deficit of £515,000, the deficit is £558,000. This is a technical accounting issue and RUSU 
has good levels of reserves to cover this.  
  
Income streams performed well in the first half of the year and we remained on track with our budget, 
but clearly Covid impacted the second part of the year, as many of our income streams couldn’t 
perform. The biggest impact seen was in student social venues and events, resulting in the deficit of 
£264k, largely due to no events taking place from 17th March 2020 onwards. This includes the 
entertainment programme, 3sixty club nights, Mondial, Mojos, catering and external events.  
  
Business development, which focuses on generating new income from RUSU facilities e.g. external 
hire, did well in the first half of the year and delivered income of £164k. A decline on the previous 
year, but still a good result given the situation.  
  
The net cost of student activities was £547k, which is broadly in line with the previous year, due to lots 
of activity at the beginning of the year. Costs increased in student democracy, representation and 
advice in line with our plans to grow these areas. 
  
Support services which covers our non-student facing services costs £1,120,000 to run, an increase 
of 300k on the previous year, with a number of factors contributing to this including increases in 
staffing, irrecoverable VAT and some staff redundancies.  
  
RUSU also runs two separate companies: RUSU Trading, which is in relation to our external hire of 
the venue and is a relatively small proportion due to the Covid situation, and the Nursery. Last year 
the Nursery reported a loss and this year, we are unfortunately in the same position. The Nursery 
incurred an overall loss of £31k, which is an improvement on the previous two years. We have also 
made a number of changes to the running of the Nursery over the past year, and should Covid not 
have happened, we would have ended the year in a positive position. 
  
Overall RUSU and its associated companies had a reasonable financial year given the 
circumstances. RUSU continues to hold good levels of reserves and assets - to the sum of 
£2,204,000. When including existing plans, our pension deficit and outstanding loans to the University 
this reduces overall net assets of £946k. This is still above our target reserve level and ensures 



   

RUSU is in a good position as it continues to navigate Covid and plan for the future. It is worth 
flagging that we still need to navigate Covid for the rest of this year but we are in a good position to do 
so and build a better union in the future. 
 
Question: What’s the one thing you want students to take away from this overview? 
Ryan: RUSU is in a good position. To finish the last financial year with a £43k deficit given that we 
couldn’t operate any events or open the Nursery over half of the Spring term and the Summer term, is 
a significant achievement. This is down to the work of the staff and carefully managing costs, and 
utilising the furlough scheme and government grants. The overall takeaway is that RUSU is in a good 
position, but the next period could be more challenging so RUSU will need to be careful as we move 
forward but members should be assured that we are in a good position as we do that. 
 
 
Strategy towards Covid 
 
Rachel Osborne, President: 
 
We have utilised three methods to deal with Covid that we have outlined today.  
 
The first being transparency as it was vital to us to ensure that students knew what we were doing as 
a Union and could see the results. This included openly publishing the letter we wrote to the 
University Executive Board across our social media channels, consistently updating the website with 
updates as and when they came and when asked, or challenged on what was feasible, answering 
students honestly about what was happening. This was particularly important when it came to issues 
around tuition refunds and what our approach to that was 
 
Another part of what we wanted to achieve was making sure student concerns were accurately voiced 
so utilised a range of strategies to ensure students felt listened to. We held the ‘Have Your Say’ 
event, which was an open forum where students could come and voice any concerns they had and 
we collected all the feedback provided by students and fed it back to MRT (Major Recovery Team – 
the team at the University dealing with Covid), describing what students thought was lacking, where 
they weren’t good enough and what could be improved. We created a Padlet so students could share 
their experiences and what wasn’t working for them, before sorting them into clusters to identify 
themes. We also ran countless Instagram polls and questions, and consistently encouraged feedback 
from students, which was a really vital part of our strategy in tackling Covid issues. 
 
George Ingram, Education Officer: 
 
To summarise, here at RUSU we’ve done as much as we can in an incredibly difficult period to keep 
student voice at the forefront of University decisions, especially in a time when organisations have 
focused on looking out for themselves to survive in the midst of a troubling financial time. 
 
We wrote two letters to the University Executive Board outlining the primary issues being faced by 
students. Hopefully you saw the responses of the University, but these methods were successful in 
obtaining a Halls fee waiver for student staying in halls, and pushing the Vice Chancellor, Robert Van 
de Noort to take a stance on students in private accommodation and student loan repayments. We 
can’t forget about international students in this time either and we continue to lobby the University to 
improve the lives of students relative to their fees. 
 
We also met with one of Reading’s two MPs, Matt Rodda and urged him to campaign for university 
students on a national level, outlining the issues that we’d communicated to the Vice Chancellor as 
well. 
 



   

Additionally, I personally, with the excellent support of RUSU Staff, ran two Teaching and Learning 
surveys to outline and operationalise solutions for issues within T&L facing students. You can read 
more about what this entailed on our website under the Student Covid Review. This summarises the 
actions we’ve taken to keep student voice at the forefront of what we’re doing but as always, you can 
find out more on our website but we hope you’ve first hand seen the benefits of this. 
 
Question: Did the University respond to both letters of just one? 
 
George Ingram, Education Officer: One was responded to publically, which detailed the Halls fee 
waiver, after our public response, they responded privately discussing how we could be best 
operationalise the issues students were facing at the University. As there wasn’t too much content or 
substance to it, the University didn’t seem keen to respond in public, which was their decision. 
 
Question: Will be there be future actions re student experience and Covid? 
 
Rachel Osborne, President: This is something I have worked quite considerably on with the Vice 
Chancellor, and is something I’ve been pushing for since the start of my year in office. When 
restrictions lift, we believe that student experience should be at the forefront, as people have lacked 
so much contact. It’s important to note that we’ve spoken to the Graduation team, and thanks to our 
input, they put out a survey to thousands of students asking what they would like their degree 
celebrations to look like. Due to that, they know the importance of graduation and won’t be going 
ahead with any virtual events, and we’re really proud of that. We’ve also been planning events that we 
hope will be safe once Covid and restrictions are lifting, and we’re hoping we can go forward with 
those so the student experience can be back and even better than it was once we’re allowed. 
 
 
Approval of Affiliation Costs  
 
Ryan Bird, CEO:  
 
Part of the Education Act we are required to publish annually the external organisations we are 
affiliated to and the cost of this. At RUSU we do this annually, via this meeting, and ask students to 
vote on the affiliations that we are undertaking on behalf of our members to other organisations. We 
also have the opportunity to run a referendum on these and have periodically done so. We also share 
this with the University. 
 
We have two affiliations. The first is to the National Union of Students (NUS) and in the last financial 
year, we paid £50,408 for our membership. The second is to British Universities and Colleges Sport 
(BUCS), who organise the national provision of sport and we paid £9,151 in the last financial year. 
 
There were no questions and the affiliation costs were passed at 79%. Nobody rejected the costs and 
21% abstained from the vote. 

 
 
Appointment of Auditors 
 
Ryan Bird, CEO: 
 
Every AGM, we ask our members to approve our auditors, currently Knox Cropper. They have been 
our auditors for many years and we regularly tender for our audit partner. For the purposes of this 
meeting, we propose that we continue to use them for the 2020/21 financial year. We will look to 
tender our auditors for the 2021/22 financial year.  
 



   

There were no questions and the auditors were passed at 76%. Nobody rejected the appointment and 
24% abstained from the vote. 
 
 
RUSU’s approach to sustainability 
 
Rachel Osborne, RUSU President:  
 
As most of you know, in the 2019/20 academic year, with the help of RUSU’s lobbying, the University 
finally decided to divest from fossil fuels which was a significant win.  
 
In 2020, the Sustainability Committee was created, and one of their main roles is ensuring that RUSU 
departments are being as environmentally friendly as possible. Molli Cleaver (RUSU President 
2019/20) also created RUSU’s Sustainability Policy whilst in office.  
 
I started ‘Sustainability Stories’ to connect students with sustainable opportunities around campus but 
it unfortunately had to be paused due to Covid. This included a video showcasing the Zero Waste 
shop on campus, which saw a 50% increase in shop sales after the video was released. The second 
video was about a student society that makes campus more hedgehog friendly. Hopefully restrictions 
will be lifting soon, so we can get some videos done before the end of my term. 
 
We are also hoping to get clothing swaps university-wide in the near future, as well as creating a fully 
developed RUSU Sustainability webpage so sustainable opportunities are more easily accessible. 
Finally, we are really excited for solar panels to be fitted on the roof of the RUSU building. 
 
Question: How did you get into sustainability? 
 
Rachel Osborne, President: I started the Zero Waste Society in my final year, as I was really 
interested in how damaging fast fashion was and so really wanted to start clothing swaps and I’m glad 
it has been a big part of my year this year too. 
 
 
Student Mental Health & the Student Minds Project  
 
Bandy Karki, Welfare Officer: 
 
Student mental health has understandably been a very big conversation this year and has always 
been a big priority at RUSU, so I just wanted to highlight some of what RUSU has done over the past 
year. 
 
Gemma King (Welfare Officer 2019/20) worked on a range of projects surrounding mental health 
during her term. She launched a #1in4 campaign, highlighting that one in four students suffer from 
poor mental health during their time at university. The campaign included themed Union nights, a 
welfare fair, and a hugely successful 1in4 podcast. This involved speaking to a variety of people 
across the University (i.e. Counsellors, RUSU Money Adviser etc.) about topics that affect student 
mental health. She also implemented the Welfare Directory, which is a signposting tool for students 
on RUSU website. It’s a great tool for telling you about the general services but you can also select 
different sections for relevant and specific help which I’d really recommend using.  
 
Relax with RUSU returned during the exams period and whilst usually involves puppy sessions, calm 
and craft sessions and petting zoos, was all online last year so included a host of daily, fun wellbeing 
activities and competitions. 
 



   

This year, we partnered with Student Minds and now have a framework on how to be a mentally 
healthy Students’ Union (for staff and students), which will help guide mental health projects within 
RUSU and provide specialised training. We launched the ‘More than a Grad’ podcast and spoke 
about mental health. The ‘Let’s talk about mental health’ campaign was also launched and has so far 
focused on LGBT+, international, men, disabled and BAME students each month. Rachel Wates 
continued working on the ‘Support our Students’ scheme carried over from last year, and the Buddy 
scheme where students can sign up to be paired with another staff/student for peer to peer support 
has also been continued. We’ve introduced Wellbeing Champions with the support of RUSU staff, and 
having piloted the scheme in the School of Agriculture, Policy and Development, School of Arts and 
Communication Design and School of Psychology and Clinical Language Sciences, want to establish 
it in all schools. Their aim is to promote wellbeing initiatives and signpost services which help 
students, and is supplementary to the wellbeing directory, ensuring students feel comfortable 
accessing services. Finally, we partnered with Open Mind and held a mental health conference for 
World Mental Health day which had 50 attendees. 
 
Question: What is your number one tip for looking after your mental health during lockdown? 
 
Bandy Karki, Welfare Officer: The best tip I heard came from a YouTube creator who was having a 
tough time due to lockdown and her message was “to do things to bob along”. It’s not all about doing 
activities that make you super happy but just doing the necessary things e.g. going for a walk or 
talking to a friend. Doing the basics to make you feel okay rather than striving for ultimate productive 
happiness which can sometimes make you feel more upset. 
 
Question: Are teachers given explicit training or info or help from RUSU? I’ve been in constant contact 
with lecturers about my mental health and they've never suggested any of these initiatives. 
 
Bandy Karki, Welfare Officer: Previously Academic Tutors were Personal Tutors and so focused a lot 
more on pastoral care but the University then moved to having Academic Tutors and a separate 
Welfare Team, so probably not. They might get specific training in being a tutor but its more academic 
focused rather than pastoral. 
 
 
Overview of 2020/21 
 
Bandy Karki, Welfare Officer: 
 
The Full-time Officer have created a short video talking about their key aims for our year in office. 
 
There were no questions from the audience. 
 
 
Highlights of the 2019/20 Academic Year  
 
14 highlights from the previous academic year were selected and presented through the use of an 
interactive quiz. The answers for each quiz question were embellished with further information relating 
to the question content as follows; 
 
Question 1: What percentage last year of the 20,000+ students at Reading were made up of 
Postgraduate Taught students?  

Answer: 32.2% 

George Ingram: Postgraduate students are a vital part of the student experience and make up a 
significant amount of the student population and myself as RUSU Education Officer and previous 
officers have worked closely with Postgraduate PTOs and Course/Senior Reps in order to better 



   

support and represent this group of students. In our recent Leadership Elections, we elected two new 
Postgraduate Part-time Officers who will feed into our Liberation and Representation Committee, as 
well as having the opportunity to represent postgraduate students at university committees and 
Student Voice. 

 

Question 2: How many students last year were seen by the independent Advice Team here at RUSU?  

Answer: 872.  

Bandy Karki: Last year as part of a campaign stemming from Student Voice, the RUSU Officers 
lobbied the University to introduce a text based service to security on campus so that students could 
anonymously and safely contact security if needed, and the Welfare Officers have worked closely with 
the Advice Team to support each other on a range of topics, and they are an integral part of RUSU 
helping students when in need. 

 

Question 3: How many candidates nominated themselves for the 13 Student Voice positions in last 
year’s Autumn Elections?  

Answer: 60.  

Rachel Osborne: Student Voice is where we debate on Change It ideas submitted by students well as 
scrutinising the work of the Full-time Officers. The democratic process of RUSU is so important to the 
student experience and the President helps to make sure the democratic process is as fair and 
effective as possible. Last year several Change It ideas that were passed and looked into included 
RUSU to lobby the University for free gown hire, and in important issues such as refunds for the UCU 
strike impacts on students. 

 

Question 4: How many societies and media committee members were elected in last year’s 
elections?  

Answer: 704. 

Alex Rose: Last year Daisy O’Connor (Activities Officer 2019/20) helped to manage the varied media 
streams we have on campus in the form of the Spark Newspaper, Junction11 Radio and the RUTV 
group, as well as promoting Give it a Go and other events that looked at more inter society 
collaboration. It was particularly great to see sports clubs and hobbies and interest groups coming 
together and hosting events together. We are looking to continue this further this year. 

 

Question 5: When surveyed last year, what percentage of Student Reps would recommend the role to 
a friend?  

Answer: 94%. 

George Ingram: Last year Fifi Bangham (Education Officer 2019/20) worked collaboratively with Reps 
to introducing a new system called ROSIE that is used to gather feedback from Course and Senior 
Reps so they can use this to support their arguments in University Committees. The information 
collated also helps identify common themes and overarching issues shared amongst the student body 
to inform the decision making process of the RUSU Education Officer and the Rep Team. 

 

Question 6: How many students were actively involved in sport last year?  

Answer: 2695.  

Alex Rose: On a typical year we would have 5000-6000 students involved in Student Activities and it’s 
great to see so many students engaging. Daisy O’Connor (Activities Officer 2019/20) last year 



   

continued to push the 3G Pitch a sporting facility capital project that has been in progress for a 
number of years now and caused great strides to be taken with this with a community meeting that 
brought community support for the project etc. She also created the Buddy Scheme, allowing sports 
and society groups to work collaboratively and host taster sessions to take part in different activities 
and joint events thus breaking down barriers between different groups. 

 

Question 7: How many students were involved with student media last year?  

Answer: 217.  

Rachel Wates: We have three great student media streams Junction11 the radio station, RUTV and 
The Spark Newspaper which is now available digitally.  

 

Question 8: Last year over the main voting period how many students voted in the elections?  

Answer: 2484.  

Rachel Osborne: Voting in elections is critical to the continued success of RUSU with numerous 
candidates participating in both this, and last year’s, elections process. It’s vital that students engage 
with the voting processes here at RUSU as the more people that vote, the more representative we 
can be. 

 

Question 9: How many candidates in total were there for the positions of FTOs, Student Trustees, 
PTOs and UG Senior Reps?  

Answer: 83.  

Rachel Wates: Some of the great things PTOs did last year was that our LGBQ+ Students’ Officer 
invited Sink the Pink to perform in 3sixty as part of LGBT+ History Month 2020. The group’s energy 
made for an exciting evening and helped to provide a welcoming space for more LGBT+ students to 
express themselves. We would have loved to have provided more events like these this year but it 
wasn’t possible due to Covid. 

 

Question 10: How many students total did the student body vote and elect into positions last year?  

Answer: 1900.  

George Ingram: The Reps that were elected from a Course and Senior Rep perspective achieved 
great things, such as helping meteorology students last year get timely feedback on exams and 
reports, and work towards content warnings being introduced in lectures. 

 

Question 11: What ranking was RUSU given in the NUS Green Impact Scheme 2020? 

Answer: Excellent. 

Rachel Osborne: This was such a great achievement this year, and we’re hoping for a great result this 
year too. Sustainability initiatives have been a priority of the Presidents in previous years with 
sustainability really being brought to the fore by 2019/20 President Molli, and then being implemented 
into RUSU policy. 

 

Question 12: What does the acronym for the RAG society stand for?  

Answer: Raising and Giving.  



   

Alex Rose: The RAG Society has been working hard for a significant number of years now, working in 
collaboration with the Activities Officer in order to raise money for charitable organisations and we’d 
highly recommend getting involved.  

 

Question 13: What was the total expenditure on Student Activities last year?  

Answer: £1,025,329.  

Alex Rose: RUSU has a high expenditure on the Student Activities department in order to best 
support sports and societies, including grant accounts. Daisy O’Connor (Activities Officer 2019/20) 
worked hard to support students with their budgets and events last year. 

 

Question 14: In terms of Sustainability projects last year, which of these projects was focused on by 
last year’s Officer Team?  

Answer: All of the Above (Fossil Fuel Divestment, setting up a Sustainability Committee and lobbying 
the University for non-sweatshop based goods purchases).  

Rachel Osborne: Sustainability was at the forefront of our work last year and has continued to be a 
focus this year, we’re proud that we have managed to achieve so much. 
 
 
RUSU plans for 1-3 Years  
 
Rachel Wates, Diversity Officer: 
 
I want to talk to you about RUSU’s strategic plan for the next one to three years. The Strategic 
Operating Plan (SOP) is a plan that myself and the rest of the FTO team are working on this term and 
will continue next term alongside the other Trustees. 
 
Our current SOP focussed on our organisational priorities during COVID and was very much in 
reaction to the pandemic we found ourselves in at the start of 2020 up to current day. We are now 
planning for the future (beyond COVID) and will develop a new SOP. 
 
This work aims to identify our organisational long term (1-3 year) goals and interests, alongside the 
means to achieve them. The SOP will be approved by the current Full-time Officer team and the rest 
of the RUSU Trustees by the end of our term in office (around June). 
 
We are currently gathering the views and ideas of our key stakeholders so these can feed into our 
strategy. We are doing this through a variety of ways, such as focus groups, 1-2-1 interviews and 
surveys. We aim to consult with a number of our key stakeholders; including you – our student 
members, our permanent and student staff as well as key stakeholders within the University. 
Wherever possible, we want our student members to feed into the SOP to ensure the Students’ Union 
meets your current, but also future, needs and wants. We aim to use every opportunity to gather your 
thoughts on RUSU and what you would like from your Students’ Union in the coming years. 
 
One method of gathering feedback will be completed today by asking you to answer the following 
questions with the next 12 months– the next academic year in mind. 

- What do you want RUSU to prioritise in the next year?  
- What do you want RUSU to stop doing altogether? 
- If RUSU could do one thing to improve the remainder of your student experience with the 

University, what would you ask that we do? 
- Thinking of all RUSU functions and services, including advice, activities, representation, 

venue, events, retail etc.  What do you value most about RUSU? 



   

Thinking longer term, we would like to ask you what RUSU should be focussing on over the next three 
years by answering the next three years. 

- What would make you proud to say you were a member of RUSU? 
- What would you like to see RUSU achieve in the next three years? 

 
 
Responses included: 
 

- Giving support to societies to help them plan events over summer term when Covid 
restrictions may be lifting. 

- Connecting mature students together more. 
- Continued commitment to sustainability and the environments. 
- All the events and the social side of University back up and running. 

 
We have also launched ‘The RUSU Review’ this week which is another opportunity for you to 
contribute to our SOP and will continue for a three-week period (until the end of term). Look out for a 
link to ‘The RUSU Review’, you will receive this via email tomorrow and all participants are entered 
into a prize draw, where the top prize is £300. More importantly, by filling this in you tell us more about 
your student experience and specifically RUSU’s role in this, and you will be directly helping us create 
a forward thinking strategy, that takes into account students’ views. We really want to create a 
strategy that meets your needs and the needs of our future Reading students  
 
 
Questions 
 
Question to Rachel Osborne: What made you interested in pursuing sustainable opportunities as part 
of your remit as President? 
Rachel Osborne, President: Sustainability is part of the President’s remit alongside communication 
and democracy and it was an area that Molli (Cleaver, RUSU President 2019/20) worked particularly 
hard on last year. As the President of Zero Waste Society at the time, I was really keen to continue 
her work. I’m now trying to set up projects for next year in advance so sustainability will still be at the 
forefront of our work for next year’s Officers too. 
 
Question to Rachel Wates: What made you decide to run for Diversity Officer? 
Rachel Wates, Diversity Officer: I was President of the Open Mind Society at the time so my first 
reaction was to go for Welfare Officer. I identify with lots of different groups however, and ultimately 
felt that Diversity Officer would be the best role for me. 
 
Question: Can you get us a tuition refund? 
Rachel Wates, Diversity Officer: We are looking into it and doing what we can, and there will be a 
campaign going forward. 
 
A prize draw was then held. 
 
 
Close of Meeting 
 
The Chair highlighted some reminders including nominations for the Student Experience Awards and 
completing the RUSU Review. 
 
Chair closed the meeting, thanking all for their attendance. 
 
 
 


